Council Meeting, 10th March, 2010

Labour Group Amendment to Council Tax debate

This Council notes the corrosive nature of the bonus culture as it has affected this country and notes that many of the largest bonuses are paid to people performing what has been described as “socially useless” functions. It further notes that there is much evidence to show that the most egalitarian societies are both the most economically successful countries but also the “happiest” societies. It further notes, with concern, that despite the efforts of politicians and social reformers levels of financial inequality have risen in this country since 1980.

The Council further notes that this change has been mirrored inside the Town Hall with the differentials in salaries and bonuses now being far, far greater than in 1980. It also notes that according to the Taxpayers Alliance Wandsworth employs more senior staff at salaries above £100,000 than any other authority of comparable size and responsibilities and even in absolute terms is only exceeded by Kent County Council, an authority with well over one million inhabitants.

The Council acknowledges that in the current circumstances many people will have to make sacrifices, not least many of the lower paid staff in Wandsworth’s employment, for whom the Council intends to make a salary inflation allowance of Zero in the coming year. It also notes and commends all staff, not least the highest paid, for their efficient and courteous execution of Council policies.

Nevertheless the Council is of the opinion that the bonus culture needs to be changed and that Wandsworth should, as ever, take a lead by moving to a more even distribution of wages and salaries.

The Council, therefore, resolves to end the Bonus system operating in this Council, which currently costs £2.479 million and covers 1667 staff, by incorporating the bonus into basic salary for all those earning below the London average salary, incorporating 50% of bonus into the salary for those earning between the London average salary and twice that and abolishing the bonus element completely for those earning more than twice the London average salary (saving £1 million).
The remaining sum, estimated at £1 million plus, should be used to raise the lowest wages and salaries, reduce charges or improve services on the basis of recommendations to be brought to the Council by the Executive at the earliest opportunity and certainly not later than the Council Meeting of 28th April 2010.
Moved 

Cllr Tony Belton

Seconded:
Cllr Leonie Cooper
